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As the first female chair of Kaufman & Canoles’ K A U F M A N &

Diversity & Inclusion Committee, Mary E. Sherwin has

served in a key leadership position that primarily CA N O I_ E S
addresses two major priorities: the recruiting and attorneys at law
retention of diverse attorneys.

Sherwin also oversees the firm’'s outreach in the community when it comes to diversity
initiatives, as well as training for lawyers and staff alike on equity and inclusion matters
such as implicit bias.

The firm believes that DEI commitments aren't just a social necessity but also can be a
crucial factor in business success, particularly in a global marketplace and in the service of
corporate clients who expect diverse legal teams to play a part in their representation.

As such, Kaufman & Canoles sponsors law school affinity group receptions, attends career
fairs and sponsors DEI associations such as BLSA, MABLSA, SEMJF, YWCA, VCIC, MBC
and various bar association events.

The work dovetails with the firm’s longstanding policy of involvement in the larger
community. A 2019 Darden Award recipient of the Civic Leadership Institute, the firm’'s
contributions to the Hampton Roads area have been recognized through leadership roles
on boards, committees and capital fundraising campaigns from local food banks to the
United Way.

Future benchmarks for Kaufman & Canoles include increasing the pool of diverse attorneys
though direct hiring and its summer associate program, as well as employing diverse-
owned legal firms for conflict counsel.



